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SDGs@HRO - Supporting SDGs at Work
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Our Commitment to Sustainability
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The University has made significant efforts in supporting the SDGs through education, research, day-to-day operations, and continuous development. The Human Resources Office is also
committed to adopting sustainable practices within the workplace. Our sustainable employment practices emphasise providing equal opportunities in talent acquisition, promotion,

development and reward. Additionally, family-friendly measures in leave provision and work arrangements support staff with family responsibilities, helping employees balance their personal
and career pursuits.

Our employee engagement initiatives not only help strengthen connections among our staff but also promote overall well-being, equity, inclusion, and sustainability within the University. Over
the past few years, we have actively organised a variety of activities, training sessions, and seminars to support your sustainability journey. Our comprehensive approach including wellness

programmes, anti-discrimination compliance trainings, ethical trainings and diversity and inclusion seminars. Additionally, we arranged outings and workshops to share sustainability
knowledge in an enjoyable and engaging manner.
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As one of the key drivers of sustainability within the University, we play a vital role in driving sustainable Human Resources management and practices and increasing employee awareness of

the SDGs. In 2025, SDGs have become our focus to promote to our colleagues through the launch of “SDGs@HRO", aiming to further enhance our engagement with these global objectives and
foster more meaningful workplace connections.
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The “SDGs@HRO" logo with a multi-colored gradient ring as the "O", establishes a distinctive yet cohesive identity
aligned with the United Nations' SDGs color palette. reflects our colleagues’ commitment to a shared vision for a
sustainable future.
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Together, we can drive meaningful change and foster a greater integration of the SDGs in the University and community.
Don't miss out on the opportunity to join us in this important journey and get ready to make a difference!
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Know More About United Nations Sustainable Development Goals
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In 2015, the United Nations (UN) set up 17 Sustainable Development Goals (SDGs), which aim to call for actions pe e 0 anenismcncel 10 oo [ el
by every sector in the world to achieve a better and more sustainable future, and ensure that by 2030 all people . _ -A"“P"!’“”m"
enjoy health, justice and prosperity. These global goals are integrated and indivisible, and balance the three ‘I — 4 B — m

dimensions of sustainable development: the economic, social and environmental.
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The 17 SDGs can be catergorised into Environmental, Social and Economic. These three dimensions are not standalone, they are interconnected and influence each other.

The Stockholm Resilience Centre presented the “SDGs Wedding Cake"” shows the Environment as the foundation of the SDGs, which in turn supports Economy and Society, emphasising the
need for strong global partnerships and cooperation.
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We support this concept as well. Besides encouraging colleagues to support sustainable development through these three dimensions, we also promote unity and inclusion, working together
towards a commitment to building a sustainable future.
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5P Elﬂ SDGs 5P And SDGs The 17 SDGs can be categorised using five key words that start with the letter "P", making it easier for
you to understand their objectives.
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To protect the environment through the sustainable management of natural resources, sustainable
consumption and production patterns, and taking action on climate change.
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Peace | . ' To aim for societies that are peaceful, just, and inclusive.
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Partnership ’ To collaborate with governments and other organizations to achieve the SDGs.




|'.II

wn W =& KB ANEIRE B o 1R R SDGs@HRO

HONG KONG BAPTIST UNIVERSITY Human Resources Office | Employee Engagement

SDGS@HRO - A/1H B SDGsHIRAR

SDGs@HRO - The Relationship Between Human Resources and SDGs
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The Human Resources Office launches or optimises measures, provides education and activities at different levels, and contributes to promoting sustainable development.
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Ensure that talent acquisition, promotion, development and reward are conducted fairly and assessed on the basis of the job requirements and their & E 4
relevant aptitudes, skills and abilities, and not on other irrelevant considerations, such as family status, gender, race, physical condition and age.
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Support employee professional development by providing opportunities to be exposed to various professional development options. Organise workshops, lunch and learn
sessions, on-job trainings and other seminars to promote talent advancement. Also, the Leadership Development Programme is strategically designed to foster a leadership
culture and equip our leaders with necessary skills to navigate and lead through our dynamic university environment.
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Participated in the “Talent-Wise Employment Charter” and Inclusive Organisations Recognition Scheme to show our commitment to providing
employment opportunities for persons with disabilities. We also organise seminars to promote racial diversity and inclusion in the workplace.
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Provide Employee Assistance Programme (EAP) to help employees deal with work-related and personal issues through professional counselling, advice, and community resource inquiries.
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Provide Employee Fitness Programme (EFP), allowing colleagues to choose from a variety of tailor-made fitness classes according to their interests, abilities and training goals to meet
personal needs and improve health.
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Support breastfeeding-friendly workplaces with policies and guidelines. Breastfeeding facilities and lactation breaks are available to ensure that breastfeeding is compatible with work.
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Support equality and diversity, and prohibition of discrimination and harassment across campus. The Equal Opportunities Panel, made up of members from amongst the Equal
Opportunities Advisers from different departments/offices, has in place a set of procedures to handle grievances, complaints or allegations relating to discrimination or harassment on
grounds covered under legislation in strictest confidence.
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Introduce flexible work arrangements, allow employees with flexibility to effectively balance their family responsibilities. ?_-t ‘g' Saciety - l e
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Organise parent-child activities and offer free use of University sports venues to encourage employees organising activities Ay iocouwmes § 16 hoswoc
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outside of work, enjoying the fun of sports with colleagues and friends. g
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Send love to the community by donating food, such as mooncakes, to those in need.
TIFEREIRBIIRIS{RE  Supporting Ecological Conservation and Environmental Protection T
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Organise eco tours and activities for employees to learn more about ecological conservation and environmental protection.
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Organise upcycling workshops to promote and educate about food waste recycling and waste reduction .
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SDGs and Me - Change Starts With Me
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The United Nations also promotes the “Good Life Goals” — which can be seen as a "personal edition of the SDGs". It offers lifestyle suggestions
for each of the 17 SDGs, guiding us on how to integrate the SDGs into our daily lives and work, helping us identify actions we can take.
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Change starts with each one of us! Here are a few simple yet impactful actions you can start today to help achieve the SDGs.

Good Life Goals F#:
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Use reusable utensils for lunch.
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Turn off electronic appliances and lights in the office when not in use.
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Recycle or reuse materials when organising events, prepare accurate amounts of refreshments to reduce food waste.
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s Respect gender equality by avoiding discrimination or gender stereotyping.
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8 8 Help foreign colleagues feel more engaged in the workplace and local life, promote inclusive workplace.
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Be aware of mental health and actively show care for colleagues.
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Participate in SDGs-related activities organised by Human Resources Office and the University, such as Mental Health First Aid Workshop.
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Learn about plans for progress in your country.
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Keep learning.
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Conserve water by shortening shower time. Use natural ingredient cleaners.

E%‘"&ﬂ‘ Outside Your Home

[ SRERFHRY  EENRABRAKSE o S| 8 2neon, [ 12 S 15 e
&= Donate unused clothes, books and furniture to local charities. ( wo) A

= fRIRRRIMNEREY) o

Bring your own bags when shopping.
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Recycle paper, plastic, glass and aluminum.
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Adopt responsible consumption and production, support local and sustainable products, such as local agricultural products.
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Seek immediate assistance in the event of a violent incident.
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Share the Sustainable Development Goals with others.
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